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EFFECT CF AN ALL-VOLUNTEER FORCE ON INPUT INTO THE SCHOOL
OF MILIFARY SCIENCES, OFFICER TRAINING PROGRAM -

L INTRODUCTION -

With the implementation of the volunteer
force, personnel concerned with national defense
an¢ security have questioned whether a sufficient
number of volunteers will be available to meet
military commitments in the draft-free era.
Surveys of prevalent attitudes of military and
civiiian personnel toward voiuntary service as well
as actual experience under lowered or non-existent
draft call periods have given the services some
indication of the impact of the volunteer concept
on the overall number and quality of personnel
who can be expected to enter the armed forces
under draft-free conditions (Hause & Fisher, 1968
Cook, 1970; Cook & White, 1970; Rhode, Gelke &
Cook, 1970, Gates Commission Report, 1970,
Valentine & Vitola, 1970; Saber Volunteer
Report, 197i; Vitola & Valentine, 1971;
HumRRO, 1972; Vitola & Alley, 1972}.

In the area of officer procurement, results of
research imply that the draft has, in the past,had a
substantial effect on the flow and quality of
personnel into officer commissioning programs
(Fechter, 1967; Nichols, Saeger, Driessnack, House
& Reid, 1971). In Air Force research, one study of
AFROTC cadets indicated that enrollments into
advanced training are motivated to some extent by
draft pressure and that there are significant
differences in aptitude between self- and draft-
motivated cadets (Guinn, Alley & Farmer, 1971).
Another survey of Officer Training School
students estimated the percentage of true
volunteers entering that officer training program
ranged from 36 to 54 percent depending on the
particular method of estimation used (Chapel &
Albright, 1971). To date, no research has been
accomplished to give insight into the attitudes of
precommissioned officer candidates toward
voluntaty military service since the military pay
raise became effective in November, 1971. To
provide information of this type, this study was
designed to estimate tie effect of the draft on
officer input into the School of Military Sciences,
Officer, during fiscal year 1572 and part of fiscal
year 1973 and the extent to which these officer
candidates might choose to enter officer training
in the absence of the draft, Comparisons were
made between prior service and non-prior service,
prospective pillots and navigators, and self- and
draft-motivated trainees on the basis of aptitude,

attitude, and demographic characteristics. The
data-obtained for this study present general trends
which can provide a useful basis for assessing the
probable impact of zero-draft conditions or input
into one of the major Air Force officer training
programs. :

ii. METHGD

Biographical and sttitude survey forms were
administered to 3,931 male officer trainees during
the first week of training in the School of Military
Sciences, Officer (SMS-0) (now called Officer
Training School), at Lackland Air Force Base,
Texas. The population included male trainees who
entered in Classes 72-01 through 73-03.

Each trainee completed an Officer Attitude
Survey, PA 7010. The answer sheet contained no
name identification and thers was a clear
statement that responses were to be kept strictly
confidential and used for research purposes only.
Air Force Officer Qualifying Test (AFOQT) scores
for each respondent were obtained from class
rosters and matched to survey data by Social
Security Account Number (SSAN).

In the analyses, comparisons were made
between groups of officer trainees categorized by
their expressed aititude toward military service
under zerodraft conditions and their draft
vulnerability based on assigned draft lottery
number. Classification of trainees by attitude
toward voluntary military service was based on a
survey question concerning their willingness to
enter officer training in the abssnce of the draft.
Draft vulnerability for non-prior service trainees
was derived from their ordinal position in the draft
lottery sequence. Trainees with numbers | through
122 were {dentified as the high wvulnerability
group; those with numbers 123 through 244 as the
medium vulnerability group; and thosc with
numbers 245 through 366 as the low vulnerabitity
group. Prior-service trainees, a majority of whom
entered service before the establishment of the
draft lottery system, were not classified by draft
vulnerabity.

Further comparisons were made between
groups of subjects categorized by prior service/
non-prior service, rated/non-rated, and draft/self-
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motivated status. Prior-service personnel included
all trainees who had previous enlisted service
before entering officer training, These trainees
included entrants who had been selected for
programs such as the Airman Education and
Commissioning Program (AECP), Bootstrap, and
the Airman Commissioning Program, Rated/non-
rated status was based on the individual’s survey
response regarding his anticipated assignment after
completion of SMS-O training. Potential rated
personnel included those trainees who indicated
that their next scheduled assignment was to
undergraduate pilot or navigator training. Those
non-prior service (NPS) personnel who did not
indicate they were scheduled for some type of
rated training were included only in the total NPS
and total SMS.O analyses. Non-rated personnel
included those prior-service trainees who indicated
their next anticipated assignment was entrance
into a non-rated technical training course or direct
assignment to the field in a non-rated specialty.

Draft motivation groups of primary interest
were categorized into self-motivated (true volun-
teer) and draft-motivated (non-volunteer) trainees.
Draft-motivated trainees included those subjects
with high vulnerability who stated that they
definitely or probably would not have entered
officer training if there had been no draft.
Included in the self-motivated group (true
volunteers) were trainees who cxpressed definite
or probable willingness to enter officer training in
the absence of the draft and were included in the
low vulnerability category indicating little or no
draft pree-v2 to enter service.

The significance of differences between sub-
groups of interest was determined by results of chi
square analyses or t-tests, where appropriate.

L. RESULTS AND TASCUSSION

Extent of Draft Motivation

One of the major questions associzted with the
implementation of the voluateer force is whether a
sizeable proportion of the officer training input
has been influcnced by draft pressure to enter
training. If the amount of draft pressure is found
to be minimal among the trainces in the School of
Military Sciences, Officer training program, then
no problem in atiracting a sufficient number of
college graduates to fulfill junior officer re-
quirements for that training would be anticipated,

Expressed attitude by vulnerability category for
priot and non-prior service trainces is presented in

Table 1. From the variation in expressed volunteer
attitude among wulnerability grovps, it appears
that actual or perceived draft pressure is a definite
motivating factor in influencing young college
graduates to enter officer training. In the total
non-prior service trainee group, 28 percent
indicated that they definitely or probably would
not have entered military service in a draft-free
environment and 58 percent expressed a definite
or probable intent toward volunteerism. These
percentages are quite similar to the aulitudes
expressed by AFROTC cadets (Guinn et 4,
1971). In response to the same question, 56
percent of all AFROTC cadets in advanced
training expressed a favorable attitude toward
voluntary military service with 30 percent
expressing a negative attitude. Of special note is
the larger proportion of the prior service trainees
expressing a volunteer attitude (73 percent). These
trainees were not categorized by draft vulner-
ability since a majority of (ais group had no
lottery number when they entered service. Based
on these percentages, it appears that the recently
established Airman Commissioning Program and
educational programs such as AECF and Bootstran
would provide a valuable source of junior officers
in a volunteer environment. Moreover, previous
research has indicated that officer input from the
varfous educational programs leading to college
degree and subsequent commissioning not only
express a greater degree of volunteerism but also
carect motivation (Shenk, 1972).

A further breakdown of the total group into
tentative rated/ronsated status indicated a differ-
ence in attitude toward voluntary military service
among prospective pilots, navigators, and non-
rated personncl Among the non-prior service
personnel, 62 percent of the potential pilots, and
50 percent of the navigators expressed a volunteor
attitude (see Tables 2 through 4). For the
prior-service group, 70 percent of the pilots, 46
percent of the navigators, and 75 percont of the
non-rated personnel indicated a simiar attitude. It
should be noted that 86 percent of all prior-service
trainees are categorized as non-rated. The smaller
proportion of priorservice navigators expressing
volunteerism may be somewhat unreliable since
only four percent of the priorsowvice group
(N=37) were consideted potential navigator
personnel.

A comparison between the resalts of this survay
with results of a 1971 AFROTC cadet survey
indicates thut the nted subgroups of officer
tratnces in the School of Military Sciences program
expressed a lesser degroe of volunteerism and a
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Table 1. Distribution of Total Sample for Categories of Attitudes Toward
Voluntary Military Service by Draft Lottery Sequence by Service Category

Disti;bution by Attitude Catsgory

Desfinite or Definite or
Probable Mrohable Total /
Service Wlnlnbllgy voluntear Undecided Non-Volunteer Group
Category? Category N Col % N Col % N Col % N Col %
Non-prior High N 807 4 276 64 608 72 1691 56
service (NPS) Row% 48 16 36 100
Medium N 539 30 137 32 22 26 897 29
Row % 60 15 25 100
Low N 4238 24 15 4 20 2 48 15
Row % 93 3 4 100
Total NPS N 1769 100 428 00 849 100 3046 100
Row % 58 C 14 28 100
Prior service Total PS N 646 102 137 885
(PS) Row % 73 12 15 100
Total (NPS & PS) N 2415 530 986 3931
Row % 61 14 25 100
aService category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Aitman Commissioning Program trainees.
bDratt vulnenbility f.‘ups are bued on draft lotterr numbers:
vulnerab: - lottery numbers 1-122
Medium vulnerabilny -lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
©Those officer trainees defined as draft-motivated,
OThose officer trainees defined as self.motivated.
Table 2. Distribution of Potential Pilot Sample for Categories of Attitudes
Toward Voluntary Military Service by Draft Lottery Sequence by Service Category
Distribution by Attitude Category
Dafinite or Detinite or
Dntt m.?:&‘} Undeclded mﬁ&'&?&w ?:::m'
Service Vuinersbid —
Category?® Category W Col% N Coi% N Cot % N Cal %
Non-prior High N 538 45 167 65 317" 62 1022 53
service (NPS) Row% 53 16 31 100
Meduim N 360 30 82 32 134 29 576 30
Row % 63 14 23 100
Low N 203 25 0 3 @ 3 3w n
Row% 92 3 -5 100
Total NPS N 11917 100 259 100 465 100 1918
Row % 62 14 24 100 100
Prior Service Total PS. N 62 1 16 89
(PS) Row & 70 32 18 100
Total (NPS & PS) N o183 270 a8 2004
' Row% 63 13 4 100

#Service categoty is based on :he folowing:
Non-priot service - those officer trainees without auy priae milirary sesvice.
Priot sewvice - incdudes AECP, Bootstrap, and Altman Comis Program trainces.

Yoty Mmab&!ni ups are bucd on draft loteery numbers:

igh vulne fotuery numbers 1:122
ity Ioum numbers 123.244
Low nluuh&hy «lottery mumbets 245.336

“Thowe officer tisinees Sefined a1 deafltanotivited,
Sthose officer trainces definod as selfmotivated,




Table 3. Distribution of Potential Navigator Sample for Categaties of Attitudes
Toward Voluntary Military Service by Draft Lottery Sequence by Service Category

Distribation by Attituds Category

8ervice category is based on the following:
Non-prior service - those officer trainecs without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Comiaissioning ngram Trainces.

E . 3 bDrat vulnerability groups are based on draft lottery numbers:

Dstinite or Dafinite or
3 Draft Probable Probabile Tots)
3 service Vuinsrbility Volunteer Undecidoed Non-Voiuntesr Group
Category? Category N Col% N Col% N Cot % N Cot %
- Non-prior High N 237 47 102 65 263° 78 602 60
service (NPS) Row% 39 17 44 100
3 Medium N 155 31 49 31 71 21 2175 28
2 Row % 56 18 26 100
: Low N imod 2 s 4 5 1 120 12
3 3 Row% 92 4 4 100
¥ & Total NPS N 502 100 1S6 160 339 1 997 100
. Row% 50 16 34 100
E 4 Prior service Totai PS N 17 8 12 37
A (PS) Row% 46 22 32 100
- [ Total (NPS & PS) N 519 164 351 1034
E- -3 Row% 50 15 34 100 -

High vulnerabtity - lottery numbers 1-122

Medium vulneability - Jottery numbers 1232 44
Low vulnerabitity - lottesy numbers 245.366

CThuse officer trainees defined as draft-motivated.
YThose officer trainees defined as self-motivated.

Table 4. Distribution of Prior-Service Potential Non-Rated Sample for
Categories of Attitudes Toward Voluntery Military Sewvice

Datinlte ar

Oefinite or
sarice Probabie Probatis Non.
Cavegory Voiuntest Unadecided Votunteer Yoty
Prior N 367 83 109 759
Sorvice  Row % 73 il 14 100

(psy*

T Siriarservics - adudes AECP, warap, and Aamm Commikioaing

Pmpam trathedh

lasper degree of nonwvolunteertun (Table §). Por
both sourcet of officer inpat, howsver, i appears
that the potentid pdots espresed 2 e

" favoabie sttitude toward woluatary service thah

the other subgroups. For the noneated categoty,
priat saevice officer trainces in the Schoad of
Military Scieives program sppear to be mase
volunteer oriented than thest NPS AFROTC
counterparts. Baued on the mapnitude of expressed
monvaunteerhm amoig AFROTC cadets in the
ponated status, it was anticgpated that sote

problases might be expetionced n attracting a
sffictent nuraber of persomuse] for dhe Ron-fated
specialiies in s draftfiee environment, aipecially
i e sclentific and enginedrig (S&Y arems
{Guian o7 al, 19711 Results of the curtent survey
indicate that prierrvice peronnel represent 2
good source for the noa- ﬂ‘cd vitegorics. Oae way
1o auginent the nwaber of officers in any spific
sonated $peciaily would B2 to endasge Goven-
et subsidizod cducstions! programs tdated te
these career ficlds.




Table 5. Comparison of Survey Results between AFROTC Cadetst and
Military Sciences Officerd Trainees by Rated/Non-Rated Status

Exprased AttRude Voward Voluntary Miitary Sarvics

Definite/Propable Detinite/Prodadie
Volrates; Undacided Nan-Vojunteer
Teaines Category AFROTC%  IASOHE % AFROTC % MsSONH % AFROTC % MS O %
Potential pilots 73 62 1t 14 16 .
Potential navigators 68 50 16 16 16 k]
Potential non-tated
personnel 44 75 15 11 4% 14

2AFROTC ample contains only NP: personnel.

bums off sample includes only NPS personnel for pilot 2ed navigator categories; only prior-service for non-rated

category.

Although the number of officer trainzes in the
various minority categories was extremely small,
the data, by race, are presented to indicate general
tendencies. The total group (including both prior
and monprior service trainees) was categorized
into the following subgoups: Negio. Spanish

speaking (Mexican-American and Puerto-Rican),
end  Caucasian/Other. Table 6 shows their
expressed attitude toward voluntasy military
service. Although s greater percentage of the
mincrity groups express volunteersm, these
differences were not found to be significant.

Tule 6. Percentage Disrbution of Expressed Atitude Toward Voluntary

Military Service by Racial Subgroup
feroentase Otnrliulaon by Attitude c;t-nowr
Datinite/ Cafinite;

Suugroup RG?:.IH Undacices Prodabis
Negre
V=710 73 10 17
Spanishspeaking
Mexicar American/
Puerto Rican
(N=42) ” 14 ¥
Caeasian/Other :
(¥ =3812) 61 £ h&

In Nowmber 1971 the milbyy pey Sl
becane effective. Smce 2 raiwe in bysic pay hay
beer: considered an extential sep ih altracting
voluziteer force o acoepiable sze znd wuality,
exprenad  attiude toward velumasy enilivary

serviie wat studied by dus o aieityin whethee s

change in vefuntecring was perceplibie after the
pay bill war es-sted. In Figure b, the porcentage
of noaprice ®ovice trainees exprossing a voluniest
atitude b plotted by das. Mose detafed
breakouts of each dass growp by stiitude and
winerabdity category ate included i Tabla Al
through Alb ia Anpendin A, Stazting with Clau
7209, which entcted fraining on 9 November

A9, Gie trend fn voluotest attitude sppeans to

thcrea gradeally with a noticeate difference in
exprezed solunteorism botween the At the
chitses of FY 72 and FY 73, The peak in expretied
volutiteerion evident in Clas 7203 may reflect
anticipation, 4 the aotuad pay fwieaie which

fosteted 3 more pasitive attifuds among cotavic

toward voluatary slitary  servies. Reudis of
chibsguare analvses tevedd that dasses prist to the
Bavernber tne petiod do Giffer wgrdficantly @
their sititude toward woluntary miitary service
flom e postNovember enteants, Althoud e
smiivating influcnce of e pay akse appeats o be
promiting, a poitico of e exparicncad incteaw in
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favorable attitude may be attributable to factors
other than the pay raise. Since the post-November
classes were much smaller than those entering
prior to November, and during the time when they
entered, there was little or no draft pressure, the
majority of these entrants may have been
volunteer oriented regardless of the 1971 pay
raize. in addition, the overall decline in anti-
militaristic attitude on college campuses and the
scarcity of employment opportunities in the
civilian sector may have contributed to the slight
increase in positive attitude.

Overall, it should be noted that the percentage
of volunteers among the various groups of officer
trainees was based on actual input into the School
of Military Sciences, Officer training program and
may not accurately reflect the number of
prospective volunteers in the entire applicant pool,
The percentage of trainees in the high vulnerability
category coupled with their expressed attitude
against voluntary military service indicate that a
sizeable number of these accessions were most
likely draft-induced. Due to enrollment limita-
tions, some of these draft- induced entrants with
higher aptitude qualifications may have excluded
potential volunteers who would be available for
the volunteer force.

Comparison of Subgroups

Chi square analyses and t-tests were computed
to determine the significance of differences

~ between subgroups of primary interest on various

demnographic, attitudinal, and aptitudinal variables.
These analyses included comparisons between
subgroups relevant to the particular content area,
In general, comparisons between self-and draft-
motivated trainees were of primary importance,
Unless specifically stated, all differences discussed
below were found to be statistically significant at
or beyond the .05 level.

Motivation to enter training. Recruiting
personnel are interested in factors which motivate
young men to enter service. In a volunieer
environment, these motivating factors become
even more important in order to design effective
recruiting appeals and strategies. When asked their
major reason for entering officer training,
self-motivated trainees in all groups indicated a
“desire to become a pilot or navigator® was
foremost (Table 7). Among the draft-motivated,
the alternative *‘to avoid draft pressure” was
selected as their most popular reason with “desire
o become a rated officer” second. The prior-

service group selected “financial reasons” as their
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primary reason with “opportunity for advanced
education, technical or professional training” as
their second most popular alternative.

The primary reason for entering officer training
selected by these officer trainees is interesting
from another standpoint. In estimating the
characteristics of the future volunteer force,
various techniques can be used to categorize the
sample population into groups for comparative
purposes. When dividing the sample into self-and
draft-motivated groups, some question arises.as to
whether the self-motivated trainees accurately
represent the volunteer population, From the
primary reasons selected, it appears that the
self-motivated group can be considered true
volunteers. “To avoid draft pressure” was not
selected by any trainee identified as self-moti-
vated. In contrast, at least 47 percent of each
draft-motivated group selected that alternative as
their primary reason. This suggests that the
differences found between volunteer (self-
motivated) and non-volunteer (draft-motivated)
groups are, in fact, {rue diffcrences, and that
self-motivated officer trainees do reflect the
characteristics of & true volunteer.

Academic background. The college majors of
officer trainees are presented in Table 8. An
examination of their academic backgrounds helps
to give an overall indication of possible overages
and/or deficits which might be experienced in
obtaining a sufficient number of officers with
specific skills and technical knowledge in a
volunteer force. Comparisons between self-and
draft-motivated trainees indicated no significant
differences between these two groups although a
somewhat larger percentage of trainees with
engineering backgrounds were categorized as
draft-motivated. Based on these results, little if
any change from the academic background of
current officer accessions should be experienced in
the volunteer situation,

Geographic location of coliege. In a zero-draft
environment, it is advantageous to identify those
college campuses where intensified recruiting
efforts might be beneficial. Colleges attended by
the sample population were grouped into the
major recruiting areas and Table 9 indicates the
percentage of officer trainees who attended
colleges locatzd in the various recruiting regions.
Regional comparisons made betwten volunteer
groups of rated personnel were the only ones
which revealed significant differences. Colleges in
the Southwest appear to be locations especially
favorable to volunteer recruitment. This appears to
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be particularily true for the volunteer navigator
group. Next to the Scuthwest region, pilot
volunteers are more likely to come from the
Souih- Southeast and Far West regions, with
navigators coming from the Great Lakes and
South-Southeast regions. Those areas where the
smallest percentage of volunteer rated personnel
werc found are the North-Northeast and Mid-
Atlantic regions for self-motivated pilots and
Mid-Atlantic, Far-West for self-motivated navigator
personnel, It is realized that the percentages of
personnel from a certain area are dependent in
part on the number of colleges in that particular
area which more than likely reflects the area’s
population density. Nevertheless, it does appear
that intensified recruiting on college campusesin a
specisic recruiting region from which volunteers
have come in the past might be effective in the
future.

Career motivation. Proponents of the voluniteer
force have suggested th~t one of the valuable
by producis of «-ch a force will be a concomitani
incrcase i.. personnel retainability (Gates Comnmis-
sion Report, 1970). If a prospective junior officer
is motivated to enter ser-ice in the absence of the
draft, theoretically he will more likely be career
motivated also. It was anticinated that this
increase in retainability should nelp in offsotting
any projected deciine in officer accessions, and at
the same: time, reduce costs which are associated
with a high rate of turnover.

Although expressed attitude toward a military
career does not accurately reflect actual career
decision at the end of an initial tour, some
indication of career motivation cau { » ascertained
from an individual’s perception of a military cz.zer
and his expressed occupational olans for the
future. Two survey items were designed to elicit
such information. One item asked respondents to
compare the desirabilit; of a military career to a
civilian occupation. Responses to this item: shown
in Table 10 indicated that a majority of trainces
perceived a military career equally or me.:
desirable than a civilian occupation (59 percent of
the NPS trainess and 81 percent of the
priorservice personnel). Among the rated cate-
gories, 68 percent of thr sellmotivated pilot
trainees and 81 percent of the seli-motivated
navigator sample perceived a military career to be
equally or mcre favorabiz thun the draft-motivated
piots (32 percent) and navigators (33 percent). In
contrast, only a small percentage of the self-
motivated gioups (13 percent for pilots; 4 percent
for navigators, and 10 peicent of the total NP§
group) expressed a negative view toward a military
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career as compared to the draft-mutivated
contingent (39 percent of the pilots; 40 percent of
the navigators, and 40 percent of the total NPS
group). Compared to the total NPS input,
prior-service personnel exhibit a more positive
outlook toward a military career, Negative feelings
are expressed by only 10 percent of the
prior-service personnel compared to 19 percent of
the total NPS group. These high percentages of
volunteer junior officers with a favorable outlook
would tend to suggest that a higher retention rate
among these personnel could be anticipated.

Table 11 reflects officer trainee responses on
their intent to remain in service upon completion
of their initia! tour. In all 'nstances, self-motivated
trainees expressed a inore favorable career
intention than draft-motivated. In every subgroup,
at least 48 percent of the self-motivated subgroups
stated that they definitely or probably would
remain on active duty while less than 20 percent
of the draft-motivated expressed a similar
inclination, Negative attitudes toward an AF
career were far more prevalent among the
draft-motivated {rainees. Among prior-service
personnel, 82 percent would be amenabletoa
service career with only 4 percent against it. These
percentages of prior-service personnel are
noteworthy when compared to the total non-prior
service group (40 percent expressed a favorable
attitude and 13 percent responded negatively).

Of some concern is the sizeable proportion in
most subgroups who indicated some uncertainty
toward career commitment. Only for prior-service
personnei is the percentage in the undecided
caiegory extremely small (14 percent). Such a
tend is to be expected for prior-service personnel
since these individuals have already invesied some
time in their military career and probably would
not have entered commissioning piograms without
4 positive attitu¢> toward a possible Air Force
career. A lcngatudingl analysis of career intent by
sourcc of commission revealed that over 80
percent of the Officer Training School-AECP
group counsistently report they will definiiely or
most likely make a career in the Air Force and 88
percent actually do elect to remain on active duty
(Shenk, 1970; 1972). While a genenally high
percentage of officer trainees in the current sample
expressing a positive career intent is e:icouraging,
it must be recognized that those expressing
uncertainty represent a pro’.able loss to the Air
Force at the termination of their initial tour.

Selection test performance, Of equal impor-
tance to the overall number of potential officers
who will be available for a volunteer force is the
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quality of personnel who will be attracted to enter
military service in a draftfree era. It has been
recognized for some time that the draft motivates
a sizeable number of young men with high
aptitude qualifications to enter service (Valentine
& Vitola, 1970; Guinn et al., 1971). In most
comparisons between self-and draft-motivated
accessions, the self-motivated group, on the whole,
exhibits lower aptitude test performance than

. those who are draft motivated. It is realized that
“an exact appraisal of the aptitude level of the

future force should include the qualifications of
both volunteer accessions as well as potential
volunteers in the applicant pool who were not
selected. Volunteer candidates actually selected
for the School of Military Sciences, Officer
training program more than likely represent the
“cream” of the volunteer applicant pool and, asa
group, may reflect somewhat higher aptitude
performance than performance levels which will be
actually experienced in a draft-free environment.
Nevertheless, to give some indication of the

quality level of the volunteer officer based on
actual accessions, comparisons between seif- and
draft-motivated trainees and between self-moti-
vated troinees and the total sample were made.
Furtlier comparisons between the performance of
NPS «nd priorservice personnel, and between
entrants before and after November 1971, are also
presented.

Comparisons on officer quality, verbal, and

~quantitative composites are presented in Table 12.

Results’ of t-tests between means of the NPS
self-and draft-motivated groups indicated that the
two groups of NPS officers differed significantly
only on the quantitative composite where the
difference between these groups was approxi-
mately seven percentile points. While the differ-
ence in quantjtative ability between draft
motivation groups is quite dramatic, the volunteer
group is only slightly lower (one percentile point)
than the quantitative ability of all current officer
accessions.

Table 12. Means and Siandard Deviations of AFOQT Composites for
Self-Motivated and Drafi-Motivated NPS Samples, Prior-Service
and Total Samples

Mean and Standard Deviation

Self. Draft-
Motivated Motivated Total Tctal Total

AFOQT Composite NPS NPS NPS [ Sample
Officer quality

Mean 65.18 67.19 6585 6788 6630

SD 23.47 22.55 22,66 2207 225§
Verbal

Mean 50.75 5085 4945 5955 5171

SD 25.27 24.54 2451 2452 2487
Quantitative

Mean 5088 5773 5324 4733 5192

SD 27.10 25.25 2599 2857 26,70

Valid N 423 6006 3039 877 3916

agcores not available for all cases,

Comparisons between total NPS and prior-
service personnel indicated that differences
between these two groups on all three composites
were significant at or beyond the 0.05 level. In the
officer quality and verbal areas, prior-service
personnel excel; in the quantitative area, NPS
personnel demonstrated higher mean performance.
The lower quantitative performance of prior-
service personnel, coupled with similar per-
formance of the volunteer group, appears to
indicate that the volunteer officer candidate of the
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future may be somewhat lower in quantitative
aptitude than is today's officer accession.

The aptitude composites for potential NPS
rated  personnel  (pilot: navigator-technical)
reflected no significant differences between
self-and draft-motivated groups (Table 13). For
pilots and navigators, the self-motivated group
exhibited slightly higher performance in these two
composites than the total group.
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Table 13, Means and Standard Deviations of AFOQT Pilot and
Navigator-Technical Composites for Self- and Draft-Motivated

VIEARCTEM FESHTTATSY L e RATRA B e

NPS Rated Samples and Total Rated Samples

Mean and Standard Daviation

s

Sample /AFOQT Compastte Motvated  Motimied  Totw
Potential Pilots - Pilot Composite

Valid 2 293 317 1912

Mezn 75.67 73.69 74.28

SD 16.92 1783 17.59
Potential Naviga:ors - Navigator

Technical Composite

Valid N 110 263 995

Mean 68.14 69.13 6793

SD 22.73 23.31 22.23

3Scores not available for all cases.

During recent months, a concerted effort has
been made to attract minority group members to
enter officer training, Although the number of
truinees in the various minority groups was small,
gross comparisons of aptitude performance among
the racial groups are presented in Table 14,
Comparisons based on officer quality and verbal

composites indicated that mean differences
between Negroes and Caucasians were significant.
For the quantitative comparisons, Caucasian
performance was significantly higher than both the
two minority groups. Due to the small numbers in
the minority categories, the reflected differences
can only be interpreted as general tendencies.

Table 14, Means and Standard Deviations of AFOQT Composites

for Racial Subgroups
Mean and Standard Devietion
Spanish speaking.
AFOQT Composite Caucasian Negro "‘"&.".‘.‘.‘a‘" e
Officer quality
Mean 66.47 59.42 64.17
SD 22.54 2298 20.15
Verbal
Mean 51.80 45.71 5440
SD 2490 23.57 22,63
Quantitative
Mean 52,34 38.73 37719
SD 26.66 26,06 2114
Valid N3 3.197 77 42
35cores not available for all cages.
17
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The last series of aptitudinal comparisons
focuses on differences between NPS individuals
entering training before or after tlie date of the
military pay increase in November 1971 (Table
15). For the self-motivated groups, no significant
differences were found between the pre-and

post-November entrants on any composite. It is
interesting to note that although the differences
were not significant, the post-November self-
motivated rated groups demonstrated slightly
higher mean performance.

Table 15. Means and Standard Deviations of AFOQT Composites for Samples
of NPS Trainees Entering Training - Tore (Pre) and After (Post)
November 197

Mean and Standard Deviation

Salf-Motivated (Voluntesrs) Total NPS
Sample/AFOQT Composite Pre-Nov Post-Noy Pre-Nov Post-Nov

Total NPS - Officer quality

Valid N2 266 157 2,171 868

Mean 65.39 64.81 65.69 66.23

SD 23.27 23.78 2255 2294
Total NPS - Verbal

Valid N 266 157 2,171 868 .

Mean 4925 52.58 49.35 49.14

SD 2596 23.65 24.70 2393
Total NPS - Quantitative

Valid N2 266 157 2,171 " 868

Mean 5092 4996 5277 5442

SD 26.69 27.71 2599 2596
Potential NPS Pilots - Pilot

Valid N® 216 77 1,558 354

Mean 7544 76.30 7477 72.10

SD 16.17 18.85 1692 20.15
Potential NPS Navigators-
Navigator Technical

Valid N3 37 63 521 474

Mean 64.46 68.41 64.55 71.65

SD 23.39 2347 2237 2147

- 3Scores not available for all cases.

Since there has been a great deal of interest in
the overall effect of the pay increase on quality,
pre-post comparisons were made for the total NPS
input. In comparing mean performance for all
subgroups, significant differences were found only
for the pilot and navigator-tochnical composites,
For the NPS pilot group, significantly higher mean
performance was exhibited in the pre-November
group. However, opposite results were found for
the navigators, post-November performance on the
mavigator-echnical composite was  significantly
higher,

18

Based on these results, the impact of the pay
increasc on quality level appears nonexistent in a
majority of subgroup comparisons and conflicting
in rated comparisons for the total NPS group.
Since the overail quality of the volunteer groups
studicd appears to be at an acceptable level,
pethaps little or no change should be expected. It
may be that the facilitating effect of the pay raise
will be manifested in attracting a sufficient number
of voluntcers rather than effecting a significant
change in the quality of entrants.
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IV.GENERAL SUMMARY AND CONCLUSIONS

A survey of 3,931 trainees in the School of
Military Sciences, Officer program indicate that a
certain proportion of youny college graduates
entering this program were movivated to do so by
draft pressure. The number of trainees expressing a
volunteer attitude toward military service differs
among subgroups of potential rated and non-rated,
prior-service and non-prior service, and minority
personnel. An overall increase in expressed
volunteerism is evident in classes entering training
after the military pay increase became effective.

Quality differences between draft motivation,
racial, and prior service subgrcups were quite
evident in the quantitative area. No difference in

performance on rated composites was found
between draft motivation groups. Comparisons
between  volunteer pre-and  post-November
entrants indicate no significant increase in quality
as a result of the military pay increass. Such a
trend emphasizes the importance of identifying

non-monetary incentive programs which can be -

used effectively to maintain an acceptable level of
quality in the future volunteer officer force.

A survey of career intention ainong these junior
officers indicates that a large proportion of the
volunteer group are undecided about their futuse
military career. To minimize the loss of these
qualified officers, the need to develop improved
career incentive programs is apparent.
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Table Al. Distribution of Class 72-01 for Categories of Attitudes Toward
Voluntary Military Service by Service Category and Dnaft Lottery Sequence

Distribution by Attitude Category

Definite or Definke or
Probad

E ¥
3
i
1
30
5
i
i

it vodocrabiiay groscs ote based o S23ft bevsery mosedirs:

BN el bty - bottaty muaipete 1§ 52
Sedizen velacaabilicy Brtyory secrcdeea 125,228
Love valuets iRy - bty svesbats 349 366

Tl offioct Gaseres ehmod at Seaft inativaend,
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Probable Total
. Oraft Valunteer Undacided Non-Voluntes Group
Sarvice Vuumuugy
Category? Category N Col % 2] Coj % N Col % N Cot %
Non-prior service  High N 71 43 30 50 S7° 55 158 48
(NPS) Row% 45 19 36 100
Medium N 59 6 27 45 4] 40 127 39
Row® 47 d 21 32 100
Low N 35 21 3 5 5 5 43 13
Row% 81 7 12 100
Total NPS N 165 100 60 100 103 100 228 100
Row% 50 18 2 100
Prior service Total PS N 26 2 2 30
(PS) Row% 86 7 7 100
Total (NPS & PS) N 191 62 105 358
Row®% 53 1? 30 100
8ervice cutegory is based on the fellowing:
Non-prior service - those offieer trainees without any prior military service.
Prior serviee - includes AECP, Bootstrap, and Airman Comiissioning Pregram trainees.
bDeait vulnerabiliy groups are dased op deaft lottery numbees: '
High vulnerabiicy - lottery numbers 1.122
Medium vulnerability - lattery numbers 123-244
Low vulnerability - fottery numbers 245-366
Those officer trainees defined as draft-motivated,
Wt affices wainees defined s wif-motivated,
Tuble A2, Distribution of Class 72.02 For Categories of Attitudes Toward
Voluatary Military Service by Sesvice Category and Deaft Lottery Sequence
Olstrisution By AllKude Calogary T
" gatisite or Detiaite
Daf Rotrired Unbscidrd  NonVetames Crace
Sarvice Vuinatel ity . *
Clteagery? Catesory® N cu% N CH% N Lein N cH %
Nonprior service  High N 92 43 3 67 6T 68 198 M
(NPS) Row#% 46 29 34 500 )
Medium N 66 3 15 2% W 30 N 30
Row % 39 \ jd 27 100 ‘
Low N 4 % 4 1 2 2 i) 16
Kow% W . ¥ | 114]
Taad WP N A 60 3 W W 60 3 6
. . Row% &7 T b 100
Prio sepvice Tokal PS X 33 K 4 &2
(P3) Rew% 7% 16 9 100
Tatal (NPS & PS) N 2 13 103 42
- R 16 35 I
Servae aregory i baned o the tofowing: A '
B peiet wowiin - thow affives trabvees without any prior siicary sevice,
Priot wofiiee - ictudes AUCP, Bootitrap, and Altmas Ciammiuiosiog freptam tasios.
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Table A3, Distribution of Class 72-03 for Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Olstribution by Attitude Category

Definlo or Definite or

Probable Probeb| Totst
Draft Volrinesr Undecided Non-Voluntser Group
c-st.:;;cr;' v:s‘-::::: Y N Col % N Cot % N Cot % N Cot%
Non-prior service High N 39 47 7 47 371° 67 83 54
(NPS) Row % 47 8 45 100
Medium N 24 29 8 53 18 33 50 3
Row % 48 16 36 100
Low N 200 24 o 0 0 0 20 13
Row% 100 0 0 160
Total NPS N 83 100 15 100 55 100 153 G0
Row % 54 10 36 100
Prior service Total PS N 121 15 29 165
(rS) Row% 73 9 18 100
Total (NPS & PS) N 204 30 84 318
Row % 64 9 27 100

2Service category it based on the following:
Non-prior service - those officer trainees without any prior military service,
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bDrafe vulnerability groups are based on draft lottery numbers:

High vulnerability - lottery numbers 1-122
Medium vulinerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

“Those officer trainees defined as draft-motivated.
4Those officer trainees defined as self-motivated.

Table A4. Distribution of Class 72-04 For Categenes of Atiitudes Toward
Voluntary Military Service by Service Category rad Draft Lottery Sequence

Distridbution by Attitude Category
Definite Dafinite or
Pro

Probabie badle Yotal
Draft Volunteer Undecided Non-Volunteer Group
Sarvice Vulnanbilgy
Category? Category N Col % N Col % N col % N Col %
Non-prior service High N 53 46 25 58 63° 77 141 59
(NPS) Row % 38 18 44 100
Medium N 30 26 16 37 19 23 63 27
Row % 46 25 29 100
Low N 33 28 2 5 0 0 35 14
Row % 94 6 0 100
Total NPS N 116 100 43 100 82 100 241 100
Row% 48 18 34 100
Prior service Total PS N 18 7 9 34
(PS}) Row % 53 21 26 100
Total (NPS & PS) N 134 50 91 275
Row% 49 18 33 100

3Service category is based on the following:

Non-prior service - those offices trainces without any prior military service,

Prior service - includes AECP, Bootstrap, and Airman Commission Program tnainces.
bprag vulnerability Sroups are based on draft lottery numbers:

High vulnerability - lottery numbers 1-122

Medium vulnerabiluy - lottery numbers 123-244

Low vulnerability - lottery numbers 245-366
OThose officer trainees defined as draft-niotivated.

hose oflicer traineea defined as self-motivated,
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Table AS. Distribution of Class 72-05 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Seyuence

Distribution by Attitude Category

Oefinite or Definite or
Probable Probable Total
Draft Vvotuniteer Undecided Non-Volunteer Group
Service Vulnsrabitity e
. _Catcgcry‘ Category N Col % 1) Col % N Col % N Col %
Nongprorservice  High N 102 52 36 71 94¢ 71 232 61
(NPS) Row % 44 16 40 100
Medium N 55 28 13 25 36 27 104 27
Row % 53 13 34 100
Low N 39¢ 20 2 4 3 2 4 12
Row % 89 4 7 100
Total NPS N 196 1060 51 100 133 100 380 100
Row %  §2 13 35 100
Privr service Total PS N 43 3 . 1 47
(Fs) Row % 92 6 2 100
Total (NPS & PS) N 239 54 134 427
Row% 56 13 31 100
dxcrvice category is based on the following: )
Non-prior service - those officer trainees without any prior military service.
Priur scrvice - includes AECP, Bootstrap, and Airman Commissioning Program trzinees.
biyeatt vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
“Thuse officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.
Table A6. Distribution of Class 72-06 For Categories of Attitudes Toward
Voluntary Military Scrvice by Service Category and Draft Lottery Sequence
Distribution by Attitude Category
Definite or Delinite or
Probable Probable Total
Dratt Volunt Undecided Non-Volunteer Group
Searvice \"ulnerability
Category? =stegoryb N col % N Col % N col % N Col %
Noen-prior service High N 123 56 29 55 59 71 211 59
NPS) Row % 58 14 28 100
Medium N 56 26 23 43 23 28 102 29
Row 7 54 N 23 100
Low N om0 21 1 a2
Row % 96 2 2 100
Total NPS N 219 100 53 100 83 100 355 100
Row % 62 15 23 100
Prior service Total PS N 68 3 9 80
(PS) Row % 85 4 11 100
Total (NPS & PS) N 287 56 92 435
Row % 66 13 21 - 100

IService category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainces.

brafe vulnerability groups are based on draft lottery numbers:

High vulnerability -lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

“Those officer trainces defined as draft-motivated.
4 hose officer trainces defined as sclf-motivated.




Table A7. Distribution of Class 72-07 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

e e

Distribution by Attituds Category

Definite or Definite
Probable Probable Totsl
Oraft Volunteer Undeclded Non-Volunteer Group
Servics Vulmublluy
Categyory? Category' N Col % N cot % N Col % N Cul %
Non-prior service High N 64 4 23 66 5S0° 70 137 54
(NPS) Row % 47 17 36 100
Medium N 51 35 11 31 19 27 81 32
Row % 63 14 23 100
Low N 324 21 1 3 2 3 3 14
Row% 91 3 6 100
Total NPS N 147 100 35 100 71 100 253 100
Row% 58 14 28 100
Prior service Total PS N 38 12 10 60
(PS) Row % 63 20 17 100
Total (NPS & PS) N 185 47 81 313
Row % 59 15 26 100
3Service category is based on the following:
Non-prior service - those officer mg\eea without any prior military service,
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees,
bDnaft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability -lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
“Those officer trainees defined as draft-motivated,
‘Those officer trainees defined as self-motivated,
Table A8, Distribution of Class 72-08 for Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence
Distribution by AttRude Categnry -
Oefinlte or Definkte or
Probable Probable Total
Oraft Volunteer Undecided Non-Volunteer Group
Sarvice Vulncnbllgy
Category? Categary N Col% N ___Col% N __ Col% N Col %
Mon-prior service N 26 40 9 82 17¢° 85 52 54
(NPS) Row% 50 17 33 100
Medium N 26 40 2 18 1 5 20 30
Row% 90 4 7 3 100
Low N 13 20 0 0 2 10 15 16
Row% 87 0 13 100
Total NPS N 65 100 11 100 20 100 96 100
Row % 68 11 21 100
Prior service Total PS N 1 1 2
(PS) Row% 50 50 100
Total (NPS & PS) N 66 11 21 98
Row% 67 11 22 100

3Service category is based on the following:

Non-prior service - those officer trainces without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees,

bprafe vulnerability al"oups are based on draft lottery numbers:
i

High vulnerability - lottery numbers 1.122
Medium vulnerabliity - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366

“Those officer trainees defined as draft-motivated.,
osc officer trainees defined as sclf-motivated.
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Table A9. Distribution of Class 72-09 For Categories of Attitudes Toward
Voiuntary Military Service by Service Category and Draft Lottery Sequence

Distributian by Attitude Category

st oy o,
Draft Volunteer Undscided Non-Voluntser Group
Service Vutlnerability
Category? Categoryb N Col% N Col% N Col % N Col %
Non-prior service  High N 27 4 15 63 31¢ 78 73 58
(NPS) Row% 37 21 42 100
Medium N 20 33 8 33 9 22 37 30
Row% 54 22 24 100
Low N 144 23 ) 4 0 0 15 12
Row % 93 7 0 100
Total NPS N 61 100 24 100 40 100 125 100
Row% 49 19 32 100
Prior service Total PS N 1 2 3
(PS) Row % 33 67 100
Total (NPS & PS) N 62 24 42 128
Row% 48 19 33 100
3Scrvice category is based on the following:
Nou-prior service - those officer trainces without any prior military service, .
Prior service - includes AECP, Bootsirap, and Airman Commissioning Program trainees.
bDraft vulnerability groups are based on draft lottery numbers:
High vulnerabdity - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
“Those officer trainees defined as draft-motivated.
dThose officer trainees defined as self-motivated.
Table A10. Distribution of Class 72-10 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence
Distribution by Attitude Category
Definite or Definite or
Probable Pyobable Total
Draft Vv Undecided Non-Volunteer Group
Service VulnonbuL!y
Category? Category N Col % N Cotl % N Col % N Cot %
Non-priorsvice  High N 19 59 S 63 22¢ ¢S5 46 70
(NPS) Row % 41 11 48 100
Medium N 7 22 3 37 3 1 13 20
Row % 54 23 23 100
Low N 60 19 o 0 1 4 7 10
Row % 86 0 14 100
Total NPS N 32 100 8 100 26 100 66 100
Row % 49 12 39 100
Prior service Total PS N 10 | 2 13
(PS) Row% 77 8 15 100
Total (NPS & PS) N 42 9 28 79
Row% 53 11 36 100

3Service category is based on the following:
Non-prior service - thosc officer t ainces without any prior military service. .
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainecs,

bDraft vulnerability groups are based on draft lottery numbers:

High vulnerability - lottcry numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerablility - lottery numbers 245-366

“Those officer trainces defined as draft-motivated.
AThosc officer trainees defined as self-motivated.




Table A1]. Distribution of Class 72-11 For Categories of Attitw. ; Toward
Voluntary Military Service by Service Category and Draft Lottery “.quence

Distribution by Attiude Category

Definite or Definite or
Probadle Probable Tota
Draft Volunteer Undeglded Non-Volumesr Group
Service Vuinerablii*y
Categosy? Categarybd N col % N Col % ~ Col % N Cot %
Non-prior service High N 21 38 9 82 15¢ 71 45 52
(NPS) Row% 47 20 33 100
Medium N 20 36 2 18 5 24 27 31
Row% 74 7 19 100
Low N 144 26 o 0o 1 s 15 17
Row% 93 0 7 100
Total NPS N 55 100 11 100 21 100 87 100
Row% 63 13 24 100
Prior service Total PS N 29 3 2 34
(PS) Row% 85§ 9 6 100
Total (NPS & PS) N 84 14 23 121
Row% 69 12 19 100

23ervice category is based on the following:
Non-prior service - those officer trainees without any prior military service. .
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

bprafe vulnerability groups are based on draft lottery numbers:

High vulnerab xtz - lottery numbers 1-122
Medium vuinerability - lottery numbers 123-244
Low vulnerability - lottery numbrs 245-366

©Those officer trainees defined as draft-mativated,
ose officer trainees defined as self-motivated.

Table A12. Distribution «* Class 72-12 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attituds Category

Definite or Definite or
Probable Probable Yotal
Draft Volurtesr Undecided Non-Volunteer Group
Service Vulv’unblpv
Category? C-eg0ry b Col % N Col % N Col % N Col %
Non-prior service  High N 26 40 11 92 24 89 61 59
{NPS) Row% 43 18 39 100
Medium N 13 20 1 8 3 11 17 17
Row % 77 6 17 100
Low N 25 40 o 0o o 0 25 24
Row% 100 0 0 1060
Total NPS N 64 100 12 100 27 100 103 100
Row% 62 12 26 100
Prior service Total PS N 44 10 21 15
(PS) Row% 59 13 28 100
Total (NPS & PS) N 108 22 48 178
Row % 61 12 27 100

25crvice category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.

YDrafe vulnerability ﬁgoups are based on draft lottery numbers:
1

High vulnerabilicy - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245.366

©Those officer trainees defined as draft-motivated,
YThose officer trainees defined as self-motivated.
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Table Al13. Distribution of Class 72-13 For Categories of Attitudes To vard
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Dafinite or Definite or
Probable Probabile Total
Dnaft Voluntesr Undecided Non-Volunteer Group
Service Vulmublny
Category? Category N Col % N Col % N Col % N Col %
Non-prior service High N 29 42 6 75 9¢ 69 44 48
(NPS) Row% 66 14 20 100
Medium N 26 37 2 25 4 31 32 35
Row% 81 6 13 100
Low N 1sd 21 o o o0 15 17
Pow % 100 0 0 100
Total NPS N 70 100 8 100 i3 100 91 100
Row % 17 9 14 100
Prior service Total PS N 53 9 6 68
(PS) Row % 18 13 9 100
Total (NPS & PS) N 123 17 19 159
Row % 11 11 12 100
AService category is based on the following:
Non-prior service - thase officer.trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees,
YDraft vulnerability groups arc based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnetability - lottery numbers 245-366
“Those officer trainees defined as draft -mativated.
dThose officer trainees defined as self-motivated.
Tahle A 14. Distribution of Class 72-14 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence
Distribution by Attitude Category
Definite or Definite or
Probable Probable Yotat
Draft Voluntaer Undscided Non-Volunteer Group
Service Vulnonbllgy —_—

Category? Category N col % N Col % N col % N Col %
Non-prior service High N 23 45 7 70 16 94 46 59
{NPS) Row % 50 15 35 100

Medium N 15 29 3 30 1 6 19 24
Row % 79 16 ) 100

Low N 3¢ 26 o 0 o 0 13 17
Row % 100 0 0 100

Total NPS N 51 100 10 100 17 100 78 100
Row % 65 13 22 100
Prior service Total PS N 16 4 7 27
(PS) Row% 59 15 26 100
Total (NPS & PS) N 67 14 24 10§
Row % 64 13 23 100

4Service category is based on the following:
Non-prior service - those officer trainees without any prior military service,
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees,

bDraft vulnerabitity ﬁmups are based on draft lottery numbers:

High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123244
Low valnerability - lottery numbers 245-366

Those officer teainees defined an draft-motlvated,
Fihose officer trainees defined as self-motivated,
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Table A15. Distribution of Class 72-15 For Categories of Attitudes Toward
Voluntary Military Service hy Service Category and Draft Lottery Sequence

Dintribution by AttHude Categery

Oefinite or Definite or

Prodable beble Totsl
Draft Volunteer Undegided {don-Volunteer Group
service Vulmrnmﬂy
Category® Category N Col % N col % N col % N Cot %
Non-prior service High N 20 41 5 T 7€ 78 32 49
(NPS) Row % 63 16 21 100
Medium N 14 29 2 29 2 22 18 28
Row % 78 11 11 100
Low N 154 30 o o o o0 15 23
Row% 100 0 0 100
Total NPS N 49 100 7 100 9 100 65 100
Row% 75 11 14 100
Prior service Total PS N 34 11 12 57
(PS) Row % 60 v 19 21 100
Total (NPS & PS) N 83 18 21 122
Row % 68 15 17 100
3Service category is based on the following:
Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Rootstrap, and Airman Commissioning Program trainees.
bDraft vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerabilicy - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
CThose officer trainees defined as draft-motivated.
Those officer trainees defined as self-motivated.
Table A16. Distribution of Class 73-01 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence
Distribution by Attitude Category
Dsefinlts or Definite or
Probable Probable Totat
Draft Voluntesr Undeclded Non-Voluntear Group
Service Vulmnbugy
Category® Category N Col % N Col % N Cot % N Col %
Non-prior service High N 19 53 4 100 5¢ 63 28 58
(NPS) Row% 68 14 18 100
Medium N 7 19 0 0 2 25 9 19
Row% 78 d 0 22 100
Low N 10 28 0 0 1 12 11 23
Row% 91 0 Q 100
Total NPS N 36 100 4 100 8 100 48 100
Row% 175 8 17 100
Prior service Total PS N 15 3 4 22
(PS) Row% 68 14 18 100
Total (NPS &PS) N 51 7 12 70
Row% 13 10 17 100

AService category is based on the following;
Non-prior service - those officer trainees without any ptior military service.
Prior service - includes AECP, Bootstrap, and Airmsn Commissioning Program trainees,

bDraft vulnerability ﬁroupn are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123.244
Low vulnerability - lottery numbers 245-366

°Those officer trainees defined as drafe-motivated,
YThose officer trainees defuwd as self-motivated,
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Tahle A17. Distribution of Class 73-02 For Categories of Attitudes Toward
Voluntary Military Service by Service Category and Draft Lottery Sequence

Distribution by Attitude Category

Daefinite or Oefinite or
Probable Probable Yotat
Draft Volunteer Undecided Non-Voluntesr Group
Service Vulnerabliity
Category? Categoryld N Col % N Col % N Col % N Col %
Non-prior service High N 26 36 4 100 21° 84 51 st
(NPS) Row% 51 8 41 100
Medium N 22 31 0 0 2 8 24 24
Row% 92 0 8 100
Low N 1d 33 o 0 2 8 26 25
Row% 92 0 8 100
Total NPS N 72 100 4 100 25 100 101 100
Row% 71 4 25 100
Prior service Total PS N 7 3 1 11
(PS) Row% 64 27 9 100
Total (NPS & PS) N 79 7 26 112
Row% 71 6 23 100
3Service category is based on the following:
Non-priot service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees.
bDrafe vulnerability groups are based on draft lottery numbers:
High vulnerability - lottery numbers 1-122
Medium vulnerability - lottery numbers 123-244
Low vulnerability - lottery numbers 245-366
“Those officer trainees defined as draft-motivated.
dThose officer trainces defined as self-motivatad.
TableA 18. Distribution of Class 73-03 For Categories of Attitudes Toward
Volintary Military Service by Service Category and Draft Lottery Sequence
Distribution by Attitude Category
Definite or Definite or
Probable Probable Total
Oraft Voluntesr Undeclidsd Non-Volunteer Group
Service Vuinerabdblity
Category? Catsgory N Col % N Col % N Col % N Col %
Non-prior service High N 27 36 12 86 14° 82 53 S0
(NPS) Row % 51 23 26 100
Medium N 28 37 1 7 3 18 32 30
' Row % 88 3 9 100
Low N 29 27 7 0 0 22 20
Row % 95 5 0 100
Total NPS N 76 100 14 100 17 100 107 100
Row % 71 13 16 100
Prior service Total PS N 90 9 15 114
(PS) Row % 79 8 13 100
Total (NPS & PS) N 166 23 32 221
Row % 75 10 15 100

3Service category is based on the following:

Non-prior service - those officer trainees without any prior military service.
Prior service - includes AECP, Bootstrap, and Airman Commissioning Program trainees,

bDrafe vulnerability groups are based on draft lottery numbers:

High vulnerability

- lottery numbers 1-122

Medium vulnerability - lottery numbers 123-244

Low vulnerability
Those officer trainees defined as draft-motivated.
AThase officer tramees defined as self-movivated.

- lottery numbers 245-366
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Due to scoring errors which were found in the data files of the Air Force Officer Qualification Test —
Forms L. M. and N, all analyses using aptitude scores derived from these test forms which are contained in
the subject welmical reports above are considered erroneous. ) ’

NANCY GUINN, Technieal Direcror
Manpower and Personnel Division




